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The Let Justice Roll Living Wage Campaign produced this guide to help raise the minimum 
wage and make Dr. Martin Luther King Jr. ôs dream of economic justiceðincluding living 
wages for all American workersða reality. 
 
It is intended to be both informational and inspirational, containing action steps, background 
information and talking points about minimum wage  and growing income inequality , tools 
for media, organizing and advocacy, and resources on the diverse theological perspectives 
underlying a call for fair wages, workersô rights and economic justice 
 
You can use it to create living wage worship services, hold community events, craft minimum  
wage and living wage actions and materials, educate and mobilize people in your 
communities, and collect signatures for the Let Justice Roll Campaign to Raise the Federal 
Minimum Wage to $10 in  2010. 
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Let Justice Roll Living Wage Days 2009  
Raise the Federal Minimum Wage to $10 in 2010  

 
 

Celeste Cook cares for disabled people in 
their Atlanta homes, preparing meals and 
medicines, giving baths, and wheeling clients 
into fresh air on sunny days.  She loves her 
job.  But as a health care worker, Celeste 
cannot afford health insurance for herself or 
her family members because she is paid the 
minimum wage ð a poverty wage.   
 
In downtown Cleveland, Rodney Campbell 
gets up at 5 o'clock every morning to clean 
office buildings for $6.55 per hour. He takes pride in his work. But when Rodney goes home, he 
struggles to provide for his children, sometimes relying on food banks to put dinner on the table. He 
worries about his kids' future.  
 
Celeste and Rodney are not alone. The minimum wage is set so low that millions of people working 
full time on low wages (whether minimum wage or above minimum wage) are constantly choosing 
which necessities to go without: paying rent or buying food, paying for childcare or paying for 
healthcare. 
 

Take Action!  Hold a Let Justice Roll Living Wage Worship Service or 
Community Event on the weekend of Jan. 10-11, 2009 or a later date. 
 

 Invite low-wage workers and their families to share testimonials at your services and events. 

 Gather Signatures for Faith Leaders, General Public & Business Leaders Letters to Congress for 
$10 in 10 to be Delivered to the New Congress in 2009 www.letjusticeroll.org. 

 Consider holding a collection or special offering for the Let Justice Roll Living Wage Campaign. 

 Sign Up for Living Wage Days at http://www.letjusticeroll.org/livingwage-signup.html 
 
This Resource guide for Living Wage Worship Services and Community Events has policy points, 
educational and worship resources, a sample order of service and program, youth activities and more! 

 
Sponsoring a Let Justice Roll Living Wage Day Service or Community Event will help bring the 
minimum wage closer to a living wage by supporting the Let Justice Roll Living Wage Campaign to 
raise the federal minimum wage to $10 in 2010. In hard economic times, it is more important than 
ever for people of faith to stand with low-wage workers and their families. Let us remember the 
minimum wage was not enacted during good times, but during the extremely hard times of the Great 
Depression. 
 

Join the Let Justice Roll Living Wage Campaign 
 

 

 A job should keep you out of poverty, not keep you in it

http://www.letjusticeroll.org/
http://www.letjusticeroll.org/livingwage-signup.html
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About Let Justice Roll 

A Job Should Keep You Out Of Poverty, Not Keep You In It 

 
The Let Justice Roll Living Wage Campaign  is the leading faith and community coalition 
for living wages across the United States. Since 2005, we have helped raise state and local 
minimum wages in numerous states, and played a key role in raising the federal minimum 
wage for the first time in a decade. More than 90 faith,  community, labor and business 
organizations have joined the nonpartisan Let Justice Roll Living Wage Campaign. We invite 
you to join us! 
 
Talkin g about values is no substitute for valuing hardworking men and women all across this 
nation who need a higher minimum wage. At $6.55, the federal minimum wage buys less today 
than it did in 1950. The minimum wage will finally increase to $7.25 on July 24,  2009. It would 
take $10 to match the buying power of the 1968 minimum wage. 
 
The minimum wage is a poverty wage instead of an anti-poverty wage. 
 
The minimum wage is a bedrock moral value. It is immoral that workers who care for children, 
the ill and the elderly struggle to care for their own families.  
 
It is immoral that the minimum wage keeps people in poverty instead of out of poverty.  
 
Let Justice Roll played a leading role to pass ballot initiatives in 2006 raising  state minimum 
wages in Arizona, Colorado, Missouri, Montana , Nevada and Ohio. These victories built on 
successful earlier legislative campaigns that raised state minimum wages in Arkansasðthe first 
state in the South in which the Legislature voted to increase the state minimum wage above the 
federal levelðas well as Illinois , Massachusetts, Michigan, North Carolina, Pennsylvania and 
West Virginia. Let Justice Roll helped raise state minimum wages in Indiana, Kentucky, New 
Hampshire  and New Mexico in 2007.  
 
In Kansasðwhere Let Justice Roll is working to raise the state minimum wage and to pass 
citywide raisesðKansas City Kansas became the first city in the state to raise the minimum 
wage above the state's lowest-in -the nation minimum wage of $2.65 an hour.  Let Justice Roll 
organizers are also working in  state and local minimum wage and living wage campaigns in 
Georgia, Tennessee and in the Cleveland, Ohio area. And Let Justice Roll is supporting 
campaigns in states such as in New Jersey and looking ahead to new campaigns in the South, 
where so many workers suffer the hardship of low wages. 
 
Federal, state and city minimum wage raises are putting thousands of dollars more into the 
hands of those for whom every extra dollar counts in the struggle to pay rent, health care and 
other necessities. 
 
Let  Justice Roll calls on  Congress to raise the minimum wage to $10 in  2010.  
 
We summarize why raising the minimum wage is good for workers, business, communities and 
the economy in the section, ñPolicy Points: Raise the Minimum Wage to $10 in 2010.ò 
 
Letôs bui ld on the victories of 2006 - 2008 , and make 2009 the turning point to a true living 
wage for all workersðwhatever their state, whatever their job.



LET JUSTICE ROLL LIVING WAGE CAMPAIGN 3  

 

A Just Minimum Wage 
Good For Workers, Business and Our Future  

By Holly Sklar and the Rev. Paul Sherry  
 
Wages reflect our personal values and our nationôs values. Wages reflect whether we believe workers 

are just another cost of businessðlike rent, electricity or raw materialsðor human beings with inherent 

d ignity, human rights and basic needs such as food, shelter and health care. 

The minimum wage is where society draws the line: This low and no lower. 

Our bottom line is this: A job should keep you out of poverty, not keep you in it. 

The federal minimum wage was enacted through the Fair Labor Standards Act of 1938, which also set 

standards for overtime pay and restrictions on child  labor. The Fair Labor Standards Act was designed 

to eliminate ñlabor conditions detrimental to the maintenance of the minimum standard of living 

necessary for health, efficiency and general well-being of workers.ò 

Set too low, the minimum wage is doing the opposite of what the Fair Labor Standards Act intended. It 

is reinforcing ñlabor conditions detrimental to the maintenance of the minimum standard of living 

necessary for health, efficiency and general well-being of workers.ò 

é 

The minimum wage has become a poverty wage instead of an antipoverty wage. This has ripp le effects 

through our workforce and society far beyond minimum wage workers and their families. 

The minimum wage sets the wage floor. As the wage floor has dropped below poverty levels, millions 

of workers find themselves with paychecks above the minimum, but not above the poverty line. 

Millions of workers are working hard, but canôt make ends meet. 

Poverty rates are higher now than in the 1970s, thanks in part to the falling minimum wage. 

é 

The high road is not only the better road, it is the only road for progress in the future. An America that 

doesnôt work for working people is not an America that works. We will not prosper economically or 

ethically in the global economy relying on low wages, outsourcing and debt in p lace of innovation and 

opportunity. We will not prosper in the global economy relying on d isinvestment in p lace of 

reinvestment. We canôt succeed that way anymore than farmers can ñcompeteò by eating their seed 

corn. 

The United States is an increasingly shaky superpower with a hollowed-out manufacturing base, large 

trade deficit and growing debt held heavily by other countries. Households have propped themselves 

up in the face of falling real wages by maxing out work hours, credit cards and home equity loans, and 

relying where possible on help from parents and grandparents who earned enough to support their 

families and save for the future. This is not a sustainable course. 

The low road is like a ñshortcutò that leads to a cliff. 

é 

Raising the minimum wage is an economic imperative for the enduring strength of our workforce, 

businesses, communities and economy. 

Raising the minimum wage is a moral imperative for the very soul of our nation. 

Join us in the cause to abolish poverty wages once and for all. 

© Excerpted from A Just Minimum Wage: Good for Workers, Business and Our Future, by Holly  Sklar and the 

Rev . Dr. Paul H. Sherry. Order hard  copies or dow nload by v isiting www.letjusticeroll.org. 

http://www.letjusticeroll.org/
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Raising the Minimum Wage in Hard Times  
 

Let Justice Roll Living Wage Campaign  
By Holly Sklar, Sr. Policy Adviser, 11/24/08  

 
Also see ñPolicy Points: Raise the Minimum Wage to $10 in 2010.ò 

 

Â  The federal minimum wage was enacted during the Great Depression to 
promote economic recovery. 

The federal minimum wage was not enacted during good times, but during the extraordinarily hard 
times of the Great Depression.1 When the federal minimum wage was established in 1938, the 
unemployment rate was still a very high 19 percent. 
 
President Franklin Roosevelt called the minimum wage ñan essential part of economic recovery.ò It 
would put a floor under workers wages, alleviate the hardship of inadequate wages, and stimulate the 
economy and job creation by increasing consumer purchasing power. The federal minimum wage was 
also meant to promote economic development and stop the original ñrace to the bottomò of employers 
moving to cheaper labor states in a downward spiral. 
 
In his January 3, 1938 annual message to Congress, calling for passage of the historic Fair Labor 
Standards Act, Roosevelt said, millions of workers ñreceive pay so low that they have little buying 
power. Aside from the undoubted fact that they thereby suffer great human hardship, they are unable to 
buy adequate food and shelter, to maintain health or to buy their share of manufactured goods.ò 
 
Roosevelt said, ñThe increase of national purchasing power [is] an underlying necessity of the day.ò And 
so it is today. 
 

Â  The long-term fall in worker buying power is one reason we are in the worst 
economic crisis since the Great Depression. 

Consumer spending makes up about 70% of our economy. The minimum wage sets the wage floor. A 
low minimum wage institutionalizes an increasingly low -wage workforce. 
 
A growing share of workers make too little to buy necessitiesðmuch less afford a middle-class standard 
of living. The richest 1% of Americans, meanwhile, has increased their share of the nationôs income to a 
higher level than any year since 1928ðthe eve of the Great Depression. 
 
As we are seeing so painfully, an economy fueled by rising debt rather than rising wages is a house of 
cards. 
 
ñWhen businesses don't pay a living wage all society pays,ò says U.S. Womenôs Chamber of Commerce 
CEO Margot Dorfman. ñWe pay through poverty and needless disease, disability and death from 
inadequate healthcare. We pay as women struggle to put food on the table. We pay as businesses and 
communities suffer economic decline.ò 
 
A rising minimum wage is part of the solution, not the problem, in an economic meltdown fueled by 
spiking oil and food prices, a bursting housing bubble, cascading credit crisis, extreme inequality, and 
speculation and greed run amok in an unregulated casino economy. 
 

Â  Raising the minimum wage boosts consumer purchasing power and economic 
recovery. 

We hear a lot of talk about the importance of consumer spending to recovery from our current 
economic crisis. Well, consumers canôt spend what they donôt have. 
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If consumer purchasing power is at the heart of economic recovery, wages are at the heart of consumer 
purchasing power. 
 
Minimum wage workers, like all workers, are also consumers. Minimum wage raises are well-targeted 
stimulus because they go directly to those who need to spend additional dollars on food, fuel, housing, 
healthcare and other necessities. 
 
Minimum wage workers don't put raises into predatory lending Ponzi schemes, commodity speculation 
or offshore tax havens. They recycle their needed raises back into local businesses and the economy 
through increased spending. 
 

Â  Raising the minimum wage does not increase unemployment in good times or 
bad. 

Extensive research refutes the claim that increasing the minimum wage causes increased 
unemployment and business closures. Some key national, state and citywide studies appear, in 
chronological order, in the endnote. 2 
 
The buying power of the minimum wage reached its peak in 1968. The unemployment rate went from 
3.8% in 1967 to 3.6% in 1968 to 3.5% in 1969. The next time the unemployment rate came close to those 
levels was after the minimum wage raises of 1996 and 1997. 
 
As Business Week put it in 2001, ñMany economists have backed away from the argument that 
minim um wage [laws] lead to fewer jobs.ò 
 
Numerous states raised their minimum wages higher than the federal level during the 1997-2007 
stagnation of the federal minimum wage at $5.15. States that raised their minimum wages above the 
federal level experienced better employment and small business trends than states that did not. 
 
Two important studies, controlling for non -minimum wage factors, published by the Institute for 
Research on Labor and Employment at the University of California, Berkeley, further advanced the 
research on minimum wage employment effects. Minimum Wage Effects Across State Borders  
compared all neighboring counties in the U.S. located on different sides of a state border with different 
minimum wage levels between 1990 and 2006 and found no adverse employment effects from higher 
minimum wages. Do Minimum Wages Really Reduce Teen Employment? analyzed the 1990-2007 
period, which includes the. last two recessions (July 1990 to March 1991 and March 2001 to November 
2001) as well as the 2007 minimum wage increase. Researchers found no significant teen employment 
loss due to minimum wage increases. 
 

Â  Raise the floor to lift the economy. 

The minimum wage sets the wage floor. As Roosevelt and his advisers understood, we have to raise the 
floor to lif t the economy. 
 
Frances Perkins was Secretary of Labor from 1933 to 1945 and the first woman to serve in a presidential 
cabinet. She accepted the position after securing Rooseveltôs commitment to champion the minimum 
wage, unemployment insurance and old-age insurance. In 1933, while still serving as Industrial 
Commissioner of the New York State Department of Labor, Perkins wrote in the magazine, Survey 
Graphic, about the real ñcost of a five-dollar dressò:  
 

It hangs in the window of one of the little cash -and-carry stores that now line a street where 
fashionable New Yorkers used to drive out in their carriages to shop at Tiffanyôs and Constableôs. It 
is a ñsupper dressò of silk crepe in ñthe new redò . . . A cardboard tag on the shoulder reads: ñSpecial 
$4.95.ò Bargain basements and little ready-to-wear shops are filled with similar ñspecials.ò 
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But the manufacturer who pays a living wage for a reasonable weekôs work under decent 
conditions cannot turn out attractive silk frocks to retail at $5 or less . . .  

I f the purchaser does not pay a price that allows for a subsistence wage and reasonable hours 
and working conditions, then the cost of the ñbargainò must be sweated out of the workers. 

The red silk bargain dress in the shop window is a danger signal. It is a warning of the return of 
the sweatshop, a challenge to us all to reinforce the gains we have made in our long and difficult 
progress towards a civilized industrial order.  

 
The Department of Labor is located in the Frances Perkins Building. Itôs time to stop undoing Perkinsô 
legacy and build on it. 
 
 
 
 
 
 
 
 
 

 
                                                        
1 For a good overview, see Jonathan Grossman, ñFair Labor Standards Act of 1938: Maximum Struggle for a 
Minimum Wage,ò U.S. Department of Labor, www.dol.gov/dol/esa/public/minwage/history.htm . 
2 See, for example, Lawrence F. Katz and Alan B. Krueger, ñThe Effect of the Minimu m Wage on the Fast Food 
Industry,ò Industrial Relations Section, Princeton University, February 1992; David Card, ñUsing Regional 
Variation in Wages to Measure the Effects of the Federal Minimum Wage,ò Industrial and Labor Relations 
Review, October 1992; David Card and Alan Krueger, Myth and Measurement: The New Economics of the 
Minimum Wage  (Princeton, NJ: Princeton University Press, 1995); David Card and Alan B. Krueger, ñMinimum 
Wages and Employment: A Case Study of the Fast-Food Industry in New Jersey and Pennsylvania: Reply,ò 
American Economic Review , December 2000 (in this reply, Card and Krueger update earlier findings and refute 
critics); Jared Bernstein and John Schmitt, Economic Policy Institute, Making Work Pay: The Impact of the 
1996-97 Minimum W age Increase,  1998; Jerold Waltman, Allan McBride and Nicole Camhout, ñMinimum Wage 
Increases and the Business Failure Rate,ò Journal of Economic Issues, March 1998; A Report by the National 
Economic Council, The Minimum Wage: Increasing the Reward for Wo rk , March 2000; Holly Sklar, Laryssa 
Mykyta and Susan Wefald, Raise The Floor: Wages and Policies That Work For All Of Us  (Boston: South End 
Press, 2001/2002), Ch. 4 and pp. 102-08; Marilyn P. Watkins, Economic Opportunity Institute, ñStill Working 
Well: Washingtonôs Minimum Wage and the Beginnings of Economic Recovery,ò January 21, 2004; Amy 
Chasanov, Economic Policy Institute, No Longer Getting By: An Increase in the Minimum Wage is Long 
Overdue, May 2004; Fiscal Policy Institute, States with M inimum Wage s above the Federal Level Have Had 
Faster Small Business and Retail Job Growth , March 2006 (update of 2004 report); John Burton and Amy 
Hanauer, Center for American Progress and Policy Matters Ohio, Good for Business: Small Business Growth and 
State Minimu m Wages, May 2006; Liana Fox, Economic Policy Institute, Minimum Wage Trends: 
Understanding past and contemporary research , November 8, 2006; Paul Wolfson, Economic Policy Institute, 
State Minimum Wages: A Policy That Works , November 27, 2006;;Arindrajit D ube, Suresh Naidu and Michael 
Reich, ñThe Economic Effects of a Citywide Minimum Wage, Industrial & Labor Relations Review , July 2007; 
Jerold L. Waltman, Minimum Wage Policy in Great Britain and the United States  (New York: Algora, 2008), pp. 
17-19, 132-136, 151-162, 178-180; Sylvia Allegretto, Arindrajit Dube and Michael Reich, Do Minimum Wages 
Really Reduce Teen Employment?, Institute for Research on Labor and Employment, Univ. of CA, Berkeley, June 
28, 2008; Arindrajit Dube, T. William Lester and Michael  Reich, Minimum Wage Effects Across State Borders: 
Estimates Using Contiguous Counties, Institute for Re search on Labor and Employment, August 2008; Michael 
F. Thompson, Indiana Business Research Center, ñMinimum Wage Impacts on Employment: A Look at India na, 
Illinois and Surrounding Midwestern States, ò Indiana Business Review , Fall 2008.  
 

http://www.dol.gov/dol/esa/public/minwage/history.htm
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Policy Points: Raise the Minimum Wage to $10 in 2010  

Let Justice Roll Living Wage Campaign  

By Holly Sklar, Sr. Policy Adviser, 11/24/08  
 

Also see the companion piece, ñRaising the Minimum Wage in Hard Timesò 

 
ñIt is but equityéthat they who feed, clothe and lodge the whole body of the people, should have such a share of 
the produce of their own labor as to be themselves tolerably well fed, clothed and lodged.ò 

ð Adam Smith, The Wealth of Nations, 1776. 
 

ñA self-respecting democracy can plead no justification for the existence of child labor, no economic reason for 
chiseling workers' wages or stretching workers' hours. Enlightened business is learning that competition ought 
not to cause bad social consequences, which inevitably react upon the profits of business itself.ò 

ð Franklin D. Roosevelt, ñA Fair Day's Pay for a Fair Day's Work,ò May 24, 1937. 
 

ñRemember that almost every dime of these [minimum wage] workersô pay goes directly to local businesses for 
food, gas and clothing.ò 

ð Dan Gardner, commissioner of Oregon Bureau of Labor and Industries, 2007. 

 

Summary 

 Recent minimum wage raises are too little, too late. 

 The minimum wage is a poverty wage instead of an anti-poverty wage. 

 The minimum wage sets the wage floor. A low minimum wage institutionalizes an increasingly 
low-wage workforce. 

 A low minimum wage reinforces a growing gap between haves and have-nots. 

 Workers are also consumers. The long-term fall in worker buying power is one reason we are in 
the worst economic crisis since the Great Depression. 

 Minimum wage raises go directly to those who need to spend their increased income on food, 
housing, healthcare, fuel and other necessities. 

 Raising the minimum wage lifts workers, business and the economy. 

 $10 in 2010 will make up ground lost in minimum wage buying power since 1968.  

 $10 in 2010 will bring us closer to the Fair Labor Standards Act ñminimum standard of living 
necessary for health, efficiency and general well-being of workers.ò 

 $10 in 2010 will s trengthen the eroded foundation under our families, communities and 
economy. 

 A job should keep you out of poverty, not keep you in it. 

 

Â  Recent minimum wage raises are too little, too late. 

The decade between the federal minimum wage increase to $5.15 an hour on Sept. 1, 1997 and the July 
24, 2007 increase to $5.85 was the longest period in history without a raise. 

 Family health insurance, which cost half a yearôs minimum wage income in 1998, costs more than the 
total annual minimum wage today. 

 
Recent minimum wage raises are so little, so late that even with the minimum wage increase on July 24, 
2008 to $6.55, workers are still making less than they did in 1997, adjusting for the increased cost of 
living. 3 
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 The 1997 minimum wage is worth $7.04 in 2008 doll ars. 
 
About 10% of the workforce will benefit from the next (and last) scheduled raise to $7.25 on July 24, 
2009, along with more than 6 million children. In the states with the highest proportion of workers 
affectedðAlabama, Texas, South Dakota, Arkansas, South Carolina, Mississippi, West Virginia, 
Louisiana and Kansasð17.5% to 19.1% of workers will receive increases. 
 
Yet, the $7.25 minimum wage is so overdue that by the time it takes effect in 2009, it will likely be lower 
in inflation -adjusted dollars than where it started when first set at $5.15 in 1997. And it will be far 
behind the minimum wage of 1968. 
 

Â  Workers have taken many steps back for every step forward since 1968. 

It would take a $10.08 minimum wage as of 2008 (3 rd Qtr) to match the buying  power of the minimum 
wage in 1968ðfour decades ago. 

 In 2008 dollars, the 1968 hourly minimum wage of $10.08 adds up to $20,966 a year.  

 The July 24, 2008 hourly minimum wage of $6.55 comes to just $13,624 a year. 

 The July 24, 2009 minimum wage of $7.25 comes to just $15,080 a year. 
 
The two longest periods without a minimum wage increase both occurred in recent decades (between 
the raises on Jan. 1, 1981 and Apr. 1, 1990 and between those on Sept. 1, 1997 and July 24, 2007). To 
make matters worse, the minimum wage increases after the record-breaking periods without a raise 
were small compared to prior increases over shorter time spans. 
 
It is immoral that the minimum wage is worth less now than it was in 1968, the year Dr. Martin Luther 
King Jr. was killed i n Memphis while fighting for living wages for sanitation workers.  
 

Â  Minimum wage does not provide a minimally adequate living standard. 

The federal minimum wage was enacted in 1938 through the Fair Labor Standards Act, designed to 
eliminate ñlabor conditions detrimental to the maintenance of the minimum standard of living 
necessary for health, efficiency and general well-being of workers.ò 
 
When set too low, the minimum wage does the opposite of what the Fair Labor Standards Act intended 
by reinforcing detrimental labor conditions.  
 
Setting minimum wage too low means people are continually juggling which necessities to go without . 
Will it be ñheat or eat,ò rent or healthcare? 
 
Setting minimum wage too low means more working people and families living in ho meless shelters 
and cars. It means more working people turning to overwhelmed food banks. 

 According to the National Low Income Housing Coalition, there is no county in the country where a 
full -time worker making minimum wage can afford a one -bedroom apartment, (without spending 
more than 30% of their income on housing).  

 The 2006 Conference of Mayors Hunger and Homelessness Survey found that 37% of adults 
requesting emergency food assistance were employed, as were 13% of the homeless. 

 
It is immoral that wo rkers earning minimum wage, who care for children, the ill and the elderly, 
struggle to care for themselves and their families. 
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Â  The minimum wage is a poverty wage instead of an anti-poverty wage. 

You canôt fight poverty with a poverty wage. 
 
Poverty rates are higher now than in the 1970s, thanks in part to the eroded value of the minimum 
wage. 
 
Contrary to stereotype, the typical minimum wage worker is an adult over age 20. Most have high 
school degrees or beyond. They are healthcare aides who canôt afford sick days, and childcare workers, 
retail clerks and security guards. They are young adults trying to work their way through college on 
wages that have fallen far behind the rising cost of tuition, housing, food and fees. 

 Between 1998 and 2008, tuition and fees at public four-year colleges rose 50%. 
 
A low minimum wage gives a green light to employers to pay poverty wages to a growing share of the 
workforce. As the wage floor has dropped below poverty levels, millions of workers find themselves with 
paychecks above the minimumðbut not above the poverty line. More and more workers are in jobs with 
low wages and little or no benefits. More jobs are keeping people in poverty instead of out of poverty. 
More children of working parents are growing up in poverty . 
 

Â  A low minimum wage institutionalizes an increasingly low-wage workforce. 

The minimum wage sets the wage floor. If the minimum wage had stayed above $10, it would have put 
upward pressureðrather than downward pressureðon the average worker wage. 
 
If t he minimum wage had stayed above the $10 value it had in 1968, Wal-Mart and McDonaldôs, our 
nationôs largest employers, couldnôt routinely pay wages much lower. 

 Wal-Martôs wages would be closer to Costco, which pays starting wages of $11 an hour plus much 
better benefits. Costco CEO Jim Sinegal has long asserted, ñPaying your employees well is not only 
the right thing to do, but it makes for good business.ò 

 McDonaldôs wages would be more like In-N-Out Burger, which has a starting wage of $10 an hour plus 
benefits and has long ranked first or second nationwide among fast food chains in overall excellence. 

 
Most of the ten occupations projected by the Bureau of Labor Statistics to have the largest 
employment growth during 2006 -2016  have disproportionate number s of minimum wage 
workers. 
 
These include retail salespersons, fast food workers, home health aides and janitors. Raising the 
minimum wage is essential to them, their families and our economy. 
 

Â  Workers have not gotten ñA fair dayôs pay for a fair dayôs work.ò 

ñAs the productivity of workers increases, one would expect worker compensation to experience similar 
gains,ò a 2001 U.S. Department of Labor report observed. Increasingly, though, since the 1970s, the 
gains have gone to owners and top executives. 

 Between 1947 and 1973, worker productivity rose 104% and the minimum wage rose 101%, adjusted 
for inflation. The middle class grew.  

 Between 1973 and 2008 (3rd Qtr), productivity rose 87% and the minimum wage fell 17%, adjusted for 
inflation. Average worker wages fell 12%,  

 Between 1973 and mid-year 2008, domestic corporate profits rose 161%, and profits in the 
disproportionately low -wage retail industry jumped 309%. The middle class shrunk. 

 



LET JUSTICE ROLL LIVING WAGE CAMPAIGN 10  

Contrary to myth,  higher education does not protect workers from fa lling real wages.  

 The inflation -adjusted wages of recent college graduates were lower in 2007 than in 2001. 

 

Â  A low minimum wage reinforces a growing gap between haves and have-nots. 

There has been a massive shift of income from the bottom and middle to the top. The richest 1% of 
Americans has increased their share of the nationôs income to a higher level than any year since 1928ð
the eve of the Great Depression. 
 
CEOs at big corporations make more in a couple hours than minimum wage workers make in a yearð
not counting CEO perks and benefits. 

 In 1980, the average CEO at a big corporation made as much as 97 minimum wage workers. 

 In 1997, the average CEO made as much as 728 minimum wage workers. 

 In 2007, CEOs made as much as 1,131 minimum wage workers. 
 
It is immoral that some are paid so little their children go without necessities ðwhile others are paid so 
much their grandchildren will live in luxury without having to work at all.  
 

Â  A low minimum wage reinforces discrimination and union busting. 

A disproport ionate number of minimum wage workers are women and people of color. An unfair 
minimum wage compounds race and sex discrimination on and off the job. Union jobs typically pay 
higher wages. An unfair minimum wage compounds the widespread violations of workersô right to 
organize and union busting, which keeps unionization so artificially low.  
 
ñWe know of no more crucial civil rights issue facing Congress today than the need to increase the 
federal minimum wage and extend its coverage,ò Dr. Martin Luther King  told Congress in March 1966. 
ñA living wage should be the right of all working Americans.ò 

 The 1966 minimum wage was $8.46, adjusting for inflation ðhigher than it is today.  
 

Â  Raising the minimum wage does not increase unemployment. 

Critics routinely op pose minimum wage increases in good times and bad, claiming they will increase 
unemployment, no matter the real world record to the contrary. The buying power of the minimum 
wage reached its peak in 1968. The unemployment rate went from 3.8% in 1967 to 3.6% in 1968 to 3.5% 
in 1969. 
 
The next time the unemployment rate came close to those levels was after the minimum wage raises of 
1996 and 1997. Contrary to what critics predicted when the minimum wage was raised, our economy 
had unusually low unemployment, high growth, low inflation, and declining poverty rates between 1996 
and 2000. The unemployment rate fell from 5.6% in 1995 to 4% in 2000. Unemployment went down 
across the board across the countryðincluding among people of color, teenagers, high school graduates 
with no college, and those with less than a high school education.4 As Business Week put it in 2001, 
ñMany economists have backed away from the argument that minimum wage [laws] lead to fewer jobs.ò 
 
States that raised their minimum wages above the long stagnant $5.15 federal level experienced better 
employment and small business trends than states that did not. 
 
Recent studies by the Institute for Research on Labor and Employment (Univ. of CA, Berkeley), 
carefully controlling for non -minimum wage f actors, add to the long body of research, which shows that 
minimum wage raises do not cause increased unemployment. (See the companion piece, ñRaising the 
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Minimum Wage in Hard Times,ò for more on studies refuting harmful employment and business effects 
from minimum wage increases.) 
 

New Jersey ñraised its minimum wage in two stages in October of 2005 and 2006. And it raised it a lot: a 
39% increase, from $5.15 to $7.15. If the minimum wage critics had been right, such a large increase 
should have hurt state employment generally and low-wage employment in particular. But that didnôt 
happen. The stateôs unemployment rate was lower during 2005 through 2007 than during the three years 
before the increase. And even while New Jersey struggled through slow growth in high-wage jobs in those 
years, low-wage employment was as strong or stronger than before the increase. The rate of job growth in 
laundry services, child care, and fast-food eating places, among other fields, went up.ò 

Brock Haussamen, Raise the Wage Campaign, ñSix Reasons Why a Stronger New Jersey 
 Minimum Wage Wonôt Weaken New Jersey Employment,ò 2008. 

 

Â  Raising the minimum wage boosts business and the economy. 

Workers are also consumers. Consumer spending makes up about 70% of our economy. 
 
Minimum wage raises go directly to those who need to spend their increased income on food, 
healthcare, fuel and other necessities. Minimum wage workers don't put raises into predatory lending 
Ponzi schemes, commodity speculation or offshore tax havens. They recycle their raises back into local 
businesses and the economy by buying needed goods and services. 
 
In the months leading up to the 2007 passage of federal legislation to increase the minimum wage 
above $5.15, more than 800 business owners and executivesðincluding the CEOs of Costco, the U.S. 
Womenôs Chamber of Commerce, and small business owners from every state ðsigned a 
statement in support of  raising the minimum wage, saying ñWe cannot build a strong 21st century 
economy when more and more hardworking Americans struggle to make ends meet.ò See 
www.BusinessforaFairMinimumWage.org . 
 
In the words of the business leaders statement, ñHigher wages benefit business by increasing consumer 
purchasing power, reducing costly employee turnover, raising productivity, and improving product 
quality, customer satisfaction and company reputation. ñ Decent wages reinforce long-term business 
success. 
 

Â  A minimum of $10 in 2010 is needed for a minimum standard of living. 

Original proposals for the Fair Labor Standards Act ñProvided for a commission that would set the 
minimum wage after a public hearing and consideration of cost -of-living estimates provided by the 
Bureau of Labor Statistics (BLS). By this procedure, the wage would have been updated according to 
changes in the standard of living and inflation. The version of the FLSA that became law, however, left 
action on future increases to Congress and the president.ò5 
 
Today, there is a great gap between the minimum wage and a minimum living standard. 
 
In 2001, the Raise the Floor book and Ms. Foundation Raise the Floor project called for an $8 federal 
minimum wage based on a carefully researched national average minim um needs budget for a single 
adult (including housing, healthcare, food and other necessities, and taxes and tax credits). Raise the 
Floor  research showed such a minimum wage would be not only affordable but also beneficial to 
business. A companion poll in 2002 found that 77% of likely voters favored increasing the minimum 
wage to $8 an hour. $8 in 2001 is worth $9.88 in 2008 dollars. 6 
 
The official poverty measure has become so out of touch with reality that research shows you need 
about double the official poverty threshold to get a more realistic measure of what people actually need 
to afford necessities. 

http://www.raisethewagecampaign.org/
http://www.businessforafairminimumwage.org/
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 For example, according to the Economic Policy Instituteôs updated online Basic Family Budget 
Calculator, the national median basic needs budget (including taxes and tax credits) for a one-parent, 
one-child family is $30,761 (2007 data) while the Census Bureauôs 2007 poverty threshold for a one-
parent, one-child family is $14,291.7 

 
According to the Economic Policy Institute, 30% of families have incomes less than adequate for a 
family budget meeting necessities. Among families with a full -time worker, 23% fall short of a Basic 
Family Budget. (EPIôs data does not include single-person households.) 
 
The minimum wage should be raised to $10 in 2010 (a full -ti me annual wage income of 
$20,800).  
 
Future minimum wage  increases should reflect the updated cost of an adequate minimum living 
standard. We should not repeat the error of the poverty measure and lock in an eroded 
minimum wage by indexing it to inflation from an inadequate base level.  Adjusting for 
inflation means the minimum wage goes up as inflation goes up. It's like running in place instead of 
falling backwards. But itôs not moving forwardðsharing the gains of higher productivity and economic 
progress. Itôs not ñA fair dayôs pay for a fair dayôs work.ò It does not strengthen the floor under our 
economy and society. 
 

Â  $10 in 2010 would be about half the average worker wage. 

During the 1950s and 60s, the minimum wage averaged around half the average worker wage. The 
minimum wage was 53% of the average worker wage in 1968. Before the increase from $5.15 to $5.85 in 
2007, the minimum wage had eroded to a record low 30% of the average hourly wage. 

 The 2008 (3 rd Qtr) average hourly wage is $18.07. Minimum wage would now be $9.58 if it were 53% 
of that average hourly wage. 

 
Average wages would be higher now if the minimum wage had reinforced the linkage between wage and 
productivity growth instead of undermined it.  
 
Average wages would be higher now if the minimum wage floor had risen in value rather than fallen.  
 

Â  Raising the minimum wage promotes the high road over the low road. 

The U.S. is the only industrialized country in the OECD (Organization for Economic Cooperation and 
Development) where the wages of minimum wage workers have not at least kept pace with inflation 
since 1997. 

 The British Department of Trade and Industry says, ñThe national minimum wage is an important 
cornerstone of Government strategy aimed at providing employees with decent minimum standards 
and fairness in the workplaceé It helps business by ensuring companies will be able to compete on the 
basis of quality of the goods and services they provide and not on low prices based predominantly on 
low rates of pay.ò 

 
Paul Lightfoot, CEO of AL Systems and a productivity adviser to major retailers, wrote in the New York 
Journal News, ñUnfortunately, businesses often make decisions contrary to their long-term profits, in 
this case driven by misplaced fears of competitive disadvantage. Shortsighted managers often canôt 
resist the mirage that paying lower wages is an easy and obvious tactic to lower costs. By increasing the 
floor on minimum wages, the playing field can be leveled, eliminating the mirage that currently seduces 
managers. Under such a policy, workers win with higher wages and stable employment. Employers win 
with higher productivity, lower turnover and a more robust consumer base for their products... 
Everyone wins with the higher economic growth that comes from a larger middle class and fewer poor.ò 
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In the book, How We Compete: What Companies Around the World Are Doing To Make It In Todayôs 
Global Economy, Suzanne Berger reports the findings of MITôs Industrial Performance Center study of 
more than 500 companies. She observes: 
 

ñContrary to the widely held belief of many managers, we conclude that solutions that depend on 
driving down costs by reducing wages and social benefits -- in advanced countries or in emerging 
economies -- are always dead endsé 

ñStrategies based on exploiting low-wage labor end up in competitive jungles, where victories are 
vanishingly thin and each day brings a new competitor... As low-end firms that compete on price move 
from one overcrowded segment of the market to the next, there is virtually no chance of gaining any 
durable advantage. The activities that succeed over time are, in contrast, those that build on continuous 
learning and innovation.ò 

 
If employers canôt stay in business without keeping their workers in poverty, thereôs something wrong 
with their b usiness models. 
 

Â  $10 in 2010 brings us closer to the day when all workers are paid a living 
wage. 

We must break the cycle of too little, too late raises. 
 
We must re-link the minimum wage to what people actually need to live on.  
 
We canôt build a strong economy on downwardly mobile wages and rising debt and insecurity. 
 
We canôt build a strong economy with a widening gap between the top and bottom any more than we 
can have a strong apartment building with an ever more luxurious penthouse at the top and a 
crumbling foundation below.  
 
Paying workers enough to live on should not be optionalðin good times or bad. 
 
 
                                                        
3 Figures are adjusted for inflation using the Consumer Price Index, CPI-U, published by the U.S. Bureau of Labor Statistics. 
Full -year 2007, half-year 2008 or third quar ter 2008 data are used as appropriate and available. Hourly wages are annualized 
by multiplying by 2080 (40 hours x 52 weeks).  
 

4 A Report by the National Economic Council, The Minimum Wage: Increasing the Reward for Work , March 2000, and 
Jennifer L. Martel and David S. Langdon, ñThe job market in 2000,ò Monthly Labor Review , February 2001. 
 
5 Michael Ettlinger, Economic Policy Institute, Securing the Wage Floor, October 12, 2006. 
 
6 Holly Sklar, Laryssa Mykyta and Susan Wefald, Raise the Floor: Wages and Policies That Work For All of Us  (Ms. 
Foundation for Women/South End Press, 2001). January 2002 national poll of likely voters by Lake, Snell, Perry and 
Associates for the Ms. Foundation for Women. Raise the Floor developed national minimum needs budgets ranging from one-
person households to two-adult, two-child households. More recent basic needs budget reports and online calculators 
generally start at two-person households or cover specific localities but not national estimates. 
 

7 The official poverty thr esholds were originally developed in the 1960s by taking the price of a nutritionally inadequate lowest-
cost food plan meant for ñtemporary or emergency use when funds are lowò and multiplying by threeðbased on a 1955 survey 
finding that food cost about a third of a family budget. Now food is a much smaller share of family budgets while other 
necessities cost more so the basic formula does not cover the cost of healthcare, housing and other basic expenses. The Census 
Bureauôs 2007 one-person poverty threshold is $10,590 (about half the annualized figure of $20,550 at $9.88 an hour). 
Numerous living wage campaigns base their wage rates on the family-of-four Census Bureau poverty threshold. The 2007 
poverty threshold of $21,203 for a family of four com es to $10.19 an hour. 
 

In response to growing concern over the official poverty measure, the Congress initiated an in-depth review undertaken by the 
National Research Council of the National Academy of Sciences (NAS) resulting in Measuring Poverty: A New Approach 
(1995). Recent developments include New York Cityôs creation of an alternative poverty measure based on the NAS approach 
and the Measuring American Poverty Act introduced in Sept. 2008 by Rep Jim McDermott, chair of the House Committee on 
Ways and Means Subcommittee on Income Security and Family Support.  
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Real Value of the Minimum Wage 1938 ï 3rd Qtr 2008 

$2008 
 

 
 
 

Chart prepared by Laryssa Mykyta. Inflation adjusted using CPI-U through 3rd Quarter 2008. 
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States and Cities with Minimum Wages above $6.55 Federal Rate 
Effective and Scheduled Rates as of Nov. 24, 2008 

Fed. Minimum $6.55 July 24, 2009: $7.25 

State* 2008 2009 
Effective Jan. 1 unless noted 

Alaska $7.15 Jul. 24: $7.25 

Arizona** 6.90 7.25 

California 8.00 8.00 

Colorado 7.02 7.28 

Connecticut 7.65 8.00 in 2009; 8.25 in 2010 

Delaware 7.15 Jul. 24: 7.25 

Florida 6.79 7.21 until Jul. 24: 7.25 

Hawaii 7.25 7.25 

Illinois 7.75 Jul 1: 8.00; 2010: 8.25 

Iowa 7.25 7.25 

Maine 7.25 Oct. 1: 7.50 

Massachusetts 8.00 8.00 

Michigan 7.40 7.40 

Missouri 6.65 7.05 until Jul. 24: 7.25 

Montana 6.55 6.90 until Jul. 24: 7.25 

Nevada (6.55 with health benefits) 6.85  Inflation adjusted Jul. 1 

New Hampshire 7.25 7.25 

New Jersey 7.15 Jul. 24: 7.25 

New Mexico 6.55 7.50 

New York 7.15 Jul. 24: 7.25 

Ohio 7.00 7.30 

Oregon 7.95 8.40 

Pennsylvania 7.15 Jul. 1: 7.25 

Rhode Island 7.40 7.40 

Vermont 7.68 8.06 

Washington 8.07 8.55 

West Virginia 7.25 7.25 

CITYWIDE MINIMUM WAGE 

Albuquerque, NM 7.15 7.50 

San Francisco, CA 9.36 9.79 

Santa Fe, NM 9.50 9.92 

Washington, DC 7.55 Jul. 24: 8.25 

STATEWIDE LIVING WAGE 
Maryland enacted the first statewide living wageðfor employees of state services contractors and subcontractors. 
2008 rates are $11.72 an hour in the Baltimore-Washington area and $8.81 elsewhere. Inflation Adjusted. 
 

* Most workers are covered under the federal minimum wage. Where Federal and State law have 
different minimum wage rates, the higher standard applies. See U.S. Dept. of Labor, Minimum Wage 

Laws in the States, http://www.dol.gov/esa/minwage/america.htm. 

** Shading indicates inflation adjusted. 

Let Justice Roll Living Wage Campaign www.letjusticeroll.org  

http://www.dol.gov/esa/minwage/america.htm
http://www.letjusticeroll.org/
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Dear Members of Congress: 
 

As leaders of our faith communities, we call on the 111th Congress to raise the minimum wage and join 

us in bringing needed economic security to our families, our communities and our country. 
 

An adequate minimum wage is a bedrock moral value for our nation. Where the Congress sets the 

minimum wage reflects whether our society tru ly believes that workers are human beings with 

inherent d ignity, inalienable rights and basic needs such as food, shelter and healthcare. 
 

For too long, the minimum wage has not provided even a minimally adequate standard of living. We 

experience the results in our communities. Across the United States, a  growing number of 

hardworking men and women are turning to our food banks, soup kitchens and homeless shelters to 

feed and house themselves and their children because their wages are too low. 
 

It is immoral that people work fu ll time but have to choose between paying the rent and paying for 

food, paying for childcare or paying for healthcare. It is immoral that some are paid so little their 

children go without necessities while others are paid so much their grandchildren will live in luxury 

without having to work at all. A job should keep you out of poverty, not keep you in it. 
 

Between September 1997 and July 2007, we experienced the longest period in history without a raise in 

the minimum wage. Adjusting for inflation, the scheduled raise to $7.25 in Ju ly 2009 will leave workers 

about where they were in 1997 and far behind 1968, when the minimum wage reached its peak value of 

about $10 in 2008 dollars. 
 

It is immoral that the minimum wage is worth less now than it was the year Rev. Dr. Martin Luther 

King Jr. was killed in Memphis while fighting for living wages for sanitation workers. The eroded 

value of the minimum wage has reinforced growing inequality, which has given the richest 1 percent of 

Americans a greater share of our nationôs income than any year since 1928. This has undermined our 

communities, our economy and our democracy. Prophetic voices like Dr. King and others throughout 

the ages have called for justice for the underprivileged and poorest in society. 
 

We, faith leaders all across America, call on Congress to raise the minimum wage to $10 in 2010. 
 

 $10 in 2010 is necessary if we are to make up the ground lost in real wages since 1968. 

 $10 in 2010 will bring us closer to the goal of the ñminimum standard of living necessary for 

health, efficiency and general well-being of workersò articulated by the Fair Labor Standards 

Act, which established the minimum wage 70 years ago. 

 $10 in 2010 will bring us closer to the day when all workers are paid a living wage. 
 

As Adam Smith wrote in The W ealth of N ations in 1776, ñIt is but equity . . . that those who feed, clothe 

and lodge the whole body of the people, should have such a share of the produce of their own labor as 

to be themselves tolerably well fed, clothed and lodged.ò 
 

The Golden Rule teaches us, ñDo unto others as you would have them do unto you.ò We call on the 

111th Congress to raise the minimum wage and join with us in ending poverty wages. 
 

Sincerely, 

 

 

List of signatories in formation will be posted at www.letjusticeroll.org, beginning in December 2008. 

Please Sign the Faith Leaders 
Letter to Congress for 

$10 in 2010 Minimum Wage 

http://www.letjusticeroll.org/
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$10 IN 2010 FAITH LEADERS LETTER TO CONGRESS ENDORSEMENT FORM* 
 

Please sign online at www.letjusticeroll.org or use the form below. 
 
Please provide ALL information requested: 
 

Title:  ______________________________________________________________________ 
 
Name:  _____________________________________________________________________ 
 
Email:  _____________________________________________________________________ 
 
Phone______________________________________________________________________ 
 
Address:  ___________________________________________________________________ 
 
City:  _______________________________State:  _________________  Zip Code:  _______ 
 
Webpage (optional):  __________________________________________________________ 
 
Job Title:  ___________________________________________________________________ 
 
Name of Congregation, house of worship, faith organization or program:  
 
_________________________________________________________________________ 
 

_________________________________________________________________________ 
 
 

* Please interpret faith leader broadly to include Reverend, Rabbi, Imam, Director of 
faith-based program, Religious Social Action Committee Chair, and so on. 
 

If you are not a faith leader, please use the general public sign on at 
www.letjusticeroll.org instead, or indicate you are signing as a member of the 
general public when you send back this form. 
 
Please mail form to: Karen Spradlin, LJR National Faith Organizer, 12604 Bannockburn Pl, Oklahoma 
City, OK 73142. 
 
Or email karen.spradlin@sbcglobal.net or call 405-213-3282 to sign the letter or help with the 
campaign. 

 
 

Thank you! 

http://www.letjusticeroll.org/
http://www.letjusticeroll.org/
mailto:karen.spradlin@sbcglobal.net
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$10 IN 2010 GENERAL PUBLIC LETTER TO CONGRESS ENDORSEMENT FORM* 
 

Please sign online at www.letjusticeroll.org or use the form below. 
 
Please provide ALL information requested: 
 
Title:  
_________________________________________________________________________ 
 
Name:  
_________________________________________________________________________ 
 
Email:  
_________________________________________________________________________ 
 
Phone:  __________________________________________________________________ 
 
Address:  _________________________________________________________________ 
 
City:  _______________________________State:  _________________  Zip Code:  ______ 
 
Webpage (optional):  _________________________________________________________ 
 
Job Title:  _________________________________________________________________ 
 
Name of Congregation, house of worship, faith organization or program:  
 
_________________________________________________________________________ 
 

_________________________________________________________________________  
 

 
 
Please mail form to: Karen Spradlin, LJR National Faith Organizer, 12604 Bannockburn Pl, Oklahoma 
City, OK 73142. 
 
Or email karen.spradlin@sbcglobal.net or call 405-213-3282 to sign the letter or help with the 
campaign. 

 
 
 
 

Thank you! 

http://www.letjusticeroll.org/
mailto:karen.spradlin@sbcglobal.net
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Business for a Fair Minimum Wage 

 
Business for a Fair Minimum Wage  is a project of Business for Shared Prosperity, a 
partner organization in the Let Justice Roll Campaign.  
 
Business for a Fair Minimum Wage has organized unprecedented business support for raising 
the minimum wage and moving it as quickly as possible to a living wage at the federal and state 
level. Over 800 businesspeople signed the Business Owners and Executives for a Higher 
Minimum Wage Statement, including  Costco CEO Jim Sinegal and U.S. Womenôs Chamber of 
Commerce CEO Margot Dorfman, and small business owners from all 50 states . 
Business for a Fair Minimum Wage helped win the first federal minimum wage raise in ten 
years in 2007, and significantly shifted public debate and media coverage, providing a strong 
and growing counter to the ñItôs bad for businessò refrain that once monopolized business 
voices about increasing the minimum wage. 
 
To see the list of signatories in support of raising the minimum wage above the current federal 
rate as well as op-eds and news coverage, please visit www.businessforafairminimumwage.org . 
Check back in 2009 for the new statement and list of signatories supporting $10 in 2010. 

 
 

òAnd while the U.S. Chamber of Commerce opposes the minimum wage rise, the U.S. Womenõs 

Chamber of Commerce supports it. ôWe all lose when American workers are underpaid,õ said 

Margot Dorfman, CEO of the U.S. Womenõs Chamber.ó 

Wall Street Journal, Jan. 30, 2007 

 

òThe chief executive of Costco Wholesale, the nationõs largest wholesale club, yesterday became the 

most prominent member of a new organization of business owners and executives pressing Congress 

to approve an increase in the federal minimum wage.ó 

òJim Sinegal, a maverick entrepreneur who founded Costco in 1983 and has resisted Wall Street 

pressure to cut wages and benefits for his 130,000 employees, said he signed onto the effort because 

he thinks a higher minimum wage would be good for the nationõs economy as well as its workers.ó 

Washington Post, Jan. 30, 2007.  

 

òPeople who tell you that raising the minimum wage will hurt small business are flat out full of it. 

Low minimum wages do NOT help small businessé 

òSmall business owners know that keeping workers is easier and cheaper than finding and training 

new onesé Our long-term employees are way more likely to establish ongoing relationships with 

customers. And every small business owner knows that the longer an employee stays with you -- the 

more they know about your business and your customers, and the higher their productivityé 

òNeighborhood retailers, local restaurants and small manufacturers need only look at our customers 

to know what's best for us.ó 

Statement by Lew Prince, St. Louis business owner, at Senate Press Conference With Sen. Ted 

Kennedy, Sen. Sherrod Brown, Rep. George Miller, Jan. 19, 2007. 

 

 

http://www.businessforafairminimumwage.org/
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JOIN CEOS AND SMALL BUSINESS OWNERS IN EVERY STATE SUPPORTING A HIGHER MINIMUM WAGE 
 

W E,  the undersigned business owners and executives, support raising the minimum wage to 

benefit business, workers and our economy.  The minimum wage is too low for workers to af ford 
necessities for themselves and their families. Workers and customers should not have to choose between 

paying the rent and buying needed groceries, healthcare or transportation.  A fair wage floor is essential to 
healthy businesses and communities, and  enduring economic progress.  
 
ñMost low-wage workers pump every dollar of their paychecks directly into the local economy by spending 
their money in their neighborhood stores, local pharmacies, and corner markets,ò said Dan Gardner, 
commissioner of Oregonôs Bureau of Labor and Industries. ñWhen the minimum wage increases, local 
economies benefit from the increased purchasing power.ò 

 
Higher wages benefit business by increasing consumer purchasing power, reducing costly employee turnover, 
raising productivit y and improving product quality, customer satisfaction and company reputation. In a 
National Consumers League survey, 76 percent of American consumers said, ñHow well a company treats/pays 
employees influences what they buy.ò 
 

The minimum wage  buys less to day than it did in the 1950s. We cannot build a strong 21st century economy 
on a 1950sô wage floor. 
 
The longest period without an increase since the first federal minimum wage in 1938 occurred between the 
raises in 1997 and 2007 . States that raised their minimum wage above the stagnant federal level had better 
employment and business trends than the other states.  

 
Unfortunately, todayôs minimum wage is still worth less than in 1997, adjusted for inflation. Itôs far below the 
$10 in buying power of 1968ôs minimum wage. We must break the cycle of too little, too late raises. We 
cannot build a strong economy when more and more hardworking Americans struggle to make ends meet in 
jobs that donôt pay a living wage. 
 

W E SUPPORT  a phased increase in the federal min imum wage to $10 in 2010.  

A fair minimum wage is a sound investment in the future of our businesses, our workforce, our communities 
and our nation.  

 
Public signatories list includes name, title, business or business - related affiliation, city, state, websi te (if available).  

Please Print  *First Name _______________________ *Last Name _____________________________________  

*Title (e.g., owner, manager, CEO, retired CEO) _____________________________________________________  

*Business or Business Organization Na me __________________________________________________________  

*E -mail ____________________________________________ Website _________________________________  

Address __________________________________ *City _______________________ *State ______ *Zip _____  

Office Phone ___________________________________ Other Phone ___________________________________  

Type of Business or Organization ____________________________________ Total Employees/Members _______  

* Required Information          Â Please check  if you are w illing to: Give Media Interviews (provide Phone #) ___ 
Contact Potential Endorsers ____ Write a Letter to the Editor or Op -Ed ____ Contact Elected Representatives ____  

Business for a Fair Minimum Wage is a project of Business for Shared Prosperity .  Please hand form to event 
organizer or  mail to  Business for Shared Prosperity, Box 301045, Boston, MA 02130. Thank you!  

www.businessforafairminimumwage.org  
Copyright © 2008 Business for Shared Prosperity .  www.businessforsharedprosperity.org  

http://www.businessforsharedprosperity.org/
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Organize a Living Wage Worship Service or Community Event 
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Carrying on Rev. Dr. Martin Luther King, Jr.ôs Fight For Economic Justice 

     ñInjustice Anywhere is a Threat to Justice Everywhere.ò 
 

Most people remember the 1963 March on Washington for Jobs and Freedom 
as the occasion where the Rev. Dr. Martin Luther King, Jr., gave his famous ñI 
Have a Dreamò address. A key demand of the march was ña national minimum 
wage act that will give all Americans a decent standard of living.ò Certainly, Dr. 
King did not dream that the value of the minimum wage would be lower today 
than it was in 1963. 
 
On March 18, 1968, days before his murder, King told striking sanitation  

workers in Memphis, Tenn., ñIt is criminal to have people working on a full-time basis . . . getting part-
time income.ò King said, ñWe are tired of working our hands off and laboring every day and not even 
making a wage adequate with daily basic necessities of life.ò 
 
Dr. King was killed on April 4, 1968, the day after he delivered what would be his final speech, ñIôve 
Been to the Mountaintop.ò In that speech he said: 

The issue is injustice. The issue is the refusal of (the city of) Memphis to be fair and honest in its dealings 
with its public servants, who happen to be sanitation workers. . . . Now weôre going to march again and force 
everyone to see that there are thirteen hundred of Godôs children here suffering, sometimes going hungry, 
sometimes going through dark and dreary nights wondering how this thing is going to come out. Thatôs the 
issue.       ðMemphis, Tenn., April 3, 1968 
 

When speaking to the striking sanitation workers, Dr. King said: 

You are demanding that this city will respect the dignity of labor. So often we overlook the work and the 
significance of those who are not in professional jobs, of those who are not in the so-called big jobs. But let 
me say to you tonight that whenever you are engaged in work that serves humanity and is for the building of 
humanity, it has dignity and it has worth.  ðAFSCME Memphis Sanitation Strike, April 3, 1968 

 

Earlier that same year at a labor meeting, he wrote: 

When there is massive unemployment in the black community, it is called a social problem. But when there is 
massive unemployment in the white community, it is called a Depression. 

We look around every day and we see thousands and millions of people making inadequate wages. Not only 
do they work in our hospitals, they work in our hotels, they work in our laundries, they work in domestic 
service, they find themselves underemployed. You see, no labor is really menial unless youôre not getting 
adequate wages. People are always talking about menial labor. But if youôre getting a good (wage) as I know 
that through some unions theyôve brought it up . . . that isnôt menial labor. What makes it menial is the 
income, the wages.      ðLocal 1199 Salute to Freedom, March 1968 

 

King believed that the struggle against racism and the struggle for economic justice were inextricably 
connected. In his Letter to Amalgamated Laundry Workers, January 1962 he wrote: 

As I have said many times, and believe with all my heart, the coalition that can have the greatest impact 
in the struggle for human dignity here in America is that of the Negro and the forces of labor, because 
their fortunes are so closely intertwined. 

On March 18, 1966, King called for Congress to boost the minimum wage. He wrote: 

We know of no more crucial civil rights issue facing Congress today than the need to increase the federal 
minimum wage and extend its coverage. . . . A living wage should be the right of all working Americans. 

 

Martin Luther King, Jr. on Labor www.afscme.org/about/1029.cfm;  
Interfaith Worker JusticeïKing, Faith and Worker Justice www.iwj.org/materials/materials_mlkday03.html;   
The Martin Luther King, Jr., Papers Project at Stanford University www.stanford.edu/group/King/ 

http://www.afscme.org/about/1029.cfm
http://www.iwj.org/materials/materials_mlkday03.html
http://www.stanford.edu/group/King/
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 Organizing a Living Wage Day 
Worship Service or Community Event 

Holding a Let Justice Roll Living Wage Worship Service or Community Event is a powerful way to 
inspire, educate and mobilize  your congregation, organization and/or community to support and act for 
raising the minimum wage to $10 in 2010. We invite you to reach out to everyone, including both 
workers and business people, in your congregations, organizations and communities to participate in 
Living Wage Days on January 10 and 11, 2009 or a later date. Raising the minimum wage is good for 
workers, fami lies, business, communities and our economy. 
 
Testimonials from workers  struggling to support themselves and their families on wages that do not 
respect their labor or dignity should be at the heart of your service or event. Followed by on the spot 
and ongoing advocacy efforts, these services and community events can create transformative 
partnerships between low-income workers and families and your wider faith community or network. 
Offerings, collections and fundraising are also a sustaining part of puttin g your faith and values into 
action. 
 
Let Justice Roll sponsored hundreds of Living Wage Days services and community events across the 
country over the Martin Luther King, Jr., weekend in early 2006. These services and eventsðincluding 
more than 65 in Ohio and 20 in Arkansas, for exampleðwere crucial to building support for campaigns 
to raise the minimum wage. More Living Wage Day worship services and events followed. The 
Unitarian Universalist Service Committee, for example, designated UUSC Justice Sunday, March 26, as 
Living Wage Day. Other denominations and faith communities took other opportunities to raise this 
issue in their congregations. 
 
In October 2006, Let Justice Roll sponsored additional Living Wage Days service and community 
events during the first two weekends of the month. Once again, hundreds of congregations and faith 
communities answered the call, and raised a unified voice for wage justice. Over 1,000 faith leaders 
signed a Letter to Congress urging them to raise the minimum wage. We know that it is again time to 
raise this voice, and ask people of faith and good conscience to call on our local, state and federal 
government to require that businesses pay fair wages. Beginning on January 10 and 11, 2009 Let Justice 
Roll will again sponsor Li ving Wage Days events to remind our elected officials that the work of wage 
justice is not over, it is just beginning . As leaders in this cause, Let Justice Roll will not rest until we 
have worked to achieve fair and just wages for all. 
 

JAN. 9-10, 2009 NATIONWIDE LIVING WAGE DAYS 
Please let us know if you are hosting or co-hosting a Let Justice Roll LIVING 
WAGE DAY worship service or community event on the weekend of Jan. 10-11, 
2009, or a later date. You can sign up online at www.letjusticeroll.org/livingwage-
signup.html. And let us know what you didðreport your efforts and successes on 
the website after the event, so that we can share and celebrate with one another 
our efforts for achieving wage justice. 

 
National Office 
Let Justice Roll Living Wage Campaign 
Rev. Stephen Copley, Chair of the Board 
Phone: 501-626-9220; Email: scopley@letjusticeroll.org 

http://www.letjusticeroll.org/livingwage-signup.html
http://www.letjusticeroll.org/livingwage-signup.html
mailto:scopley@letjusticeroll.org?subject=LJR%20Website%20Contact
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Steps for Organizing a Living Wage Worship Service or Community Event 

 
Whether you are planning a worship service or a community event you will need to: 
 
1. Establish a small planning committee. This committee can work with an existing committee such 

as the social action or public witness committee. 

2. The planning group will need to design the Order of Service or Program to include: 

 Readings from your faith tradition or other inspirational readings. 

 Hymns and songs. 

 Testimonials from low-wage workers and/or low-income families. 

 An offering or collection. 

 A time to gather signatures on the Let Justice Roll Faith Leaders, Business Leaders & 
General Public Sign-On for ñ$10 in 2010.ò 

 Organizing and advocacyðboth on the spot and recruiting for next steps of the Let Justice 
Roll Living Wage Campaign. 

 See relevant sections of this guide for suggested resources and actions and a Sample 
Order of Service. 

 
3. Reach out to the organizations listed in the Testimonials section of this guide or ones you know of 

in the community that can provide effective speakers with moving testimonials. 

4. Begin outreach immediately and add in more detailed information as your event comes together. 

5. Have a meeting date planned and advertise it at your service or event for follow-up and next 
steps. 

6. Stay connected with the national Let Justice Roll Living Wage Campaign. Make sure that 
someone is assigned to be the contact with your denominational or organizational representative. 
Go to www.letjusticeroll.org to sign up and see current member organizations and state campaign 
contacts. 

7. Order A Just Minimum Wage: Good for Workers, Business and Our Future, by Holly Sklar 

and the Rev. Dr. Paul Sherry. Generous bulk discounts are available for hard copies. See 
www.letjusticeroll.org/justminimumwage.html or the order flyer at the end of this resource guide. 
Or order by calling 800-889-5733. 

 
 
Contact Let Justice Roll Speakers Bureau to bring a speaker to your event or service or for 

help in finding a speaker in your area. 

 

Publicize Your Living Wage Day Service, Event and Activities 

Contact Let Justice Roll and/or sign on at www.letjusticeroll.org/livingwage-signup.html to make sure 
we are aware of your event for possible inclusion in national, state or local press releases or other 
press work. A list of Let Justice Roll state contacts is available at 
www.letjusticeroll.org/stateminimumwagecampaigns-contacts.html.

http://www.letjusticeroll.org/
http://www.letjusticeroll.org/justminimumwage.html
http://www.letjusticeroll.org/livingwage-signup.html
http://www.letjusticeroll.org/stateminimumwagecampaigns-contacts.html
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Testimonials in the Pulpit and Public Square from 
Working Families and Business People 

Low-Wage Workers and Organizations 
 

Lifting up the voices of people most affected 
by low wages in your house of worship or 
organization and inviting low-wage workers to 
speak at your public gathering is an effective 
way to educate and mobilize your congregation 
or community. By doing so we create alliances 
that transform us all through the act of building 
beloved community and taking action together. 
Once such partnerships are formed they can lay 
the basis for sustainable action in the future. 
Working together for the Let Justice Roll 
Living Wage Campaign creates stronger bonds 
and greater power for putting our faith and 
values into action for social justice. 
Interfaith Worker Justice, ACORN, the 
National Employment Law Project, and Jobs 
with Justice all have programs for bringing 
low-wage workers and people with low-
incomes into our congregations and 
communities. Many faith-based community 
organizations also bring people together to 
work for a living wage. 
 
 

 
 
For information about: 

Interfaith Worker Justice  (IWJ) www.iwj.org 
 
Interfaith Worker Justice (IWJ) calls upon our 
religious values in order to educate organize 
and mobilize the religious community in the 
U.S. on issues and campaigns that will improve 
wages, benefits and working conditions for 
workers, especially low-wage workers. 
 

To contact Interfaith Worker Justice : 
 
1020 W. Bryn Mawr Ave., 4th Fl., Chicago, IL 
60660 

Phone: (773) 728-8400; Fax: (773) 728-8409; 
E-Mail: jweiss@iwj.org 
 

For Interfaith Worker Justice Labor in the 

Pulpit Program   
www.iwj.org/outreach/labor_day.html 
 

Note: While these resources are organized for 
Labor Day, they are also appropriate for Living 
Wage Days. 
 

To find an IWJ  affiliate  near you go to 
www.iwj.org/outreach/lg.html 
 

Jobs with Justice  

 

Founded in 1987, JwJôs mission is to improve 
working peopleôs standard of living, fight for 
job security and protect workersô right to 
organize. JwJôs core belief is that in order to be 
successful, workersô rights struggles have to be 
part of a larger campaign for economic and 
social justice. To that end, JwJ has created a 
network of local coalitions that connect labor, 
faith-based, community and student 
organizations to work together on workplace 
and community social justice campaigns. 
 
Jobs with Justice coalitions now exist in over 
40 cities in 29 states in all regions of the 
country, made up of both member 
organizations and thousands of individual 
activists who sign the Jobs with Justice pledge 
to be there five times a year for someone elseôs 
struggle as well as their own. JwJ creates 
strategic alliances locally and among 
organizations nationally to develop a broad 
base of support. By building a base of diverse 
constituencies at the local level as well as 
providing training, coordination and 
networking at the national level, Jobs with 
Justice is re-building the infrastructure that 
gives communities a sense of their own power. 

 

Jobs with Justice: 
1325 Massachusetts Avenue NW 
Suite 200 

../../../../../../SLeslie/Documents%20and%20Settings/SLeslie/Local%20Settings/Temporary%20Internet%20Files/OLKD/www.nicwj.org
mailto:jweisee@iwj.org
http://www.iwj.org/outreach/labor_day.html
http://www.iwj.org/outreach/lg.html
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Washington, DC 20005 
Phone: 202-393-1044 
Fax: 202-393-7408 
E-mail: info@jwj.org 
www.jwj.org/index.htm 
 

To find local JwJ Coalitions go to: 
http://www.jwj.org/LocalCoal/contact.htm 
 

 

ACORN (Association of Community 

Organizations for Reform Now) 
www.acorn.org 

 

ACORN, the Association of Community 

Organizations for Reform Now, is the 
nationôs largest community organization of 
low- and moderate-income families, working 
together for social justice and stronger 
communities. Since 1970, ACORN has grown 
to more than 175,000 member families 
organized in 850 neighborhood chapters in 75 
cities across the United States and in cities in 
Canada, the Dominican Republic and Peru. 
 
ACORNôs accomplishments include successful 
campaigns for better housing, schools, 
neighborhood safety, health care, job 
conditions and more. 
 
ACORN Living Wage Resource Center 
1486 Dorchester Ave, 
Boston, MA 02122  
Phone: 617-436-7100 
Fax: 617-436-4878; 
E-mail: natacorncam@acorn.org 
 

To find an ACORN Office near you: 
www.acorn.org/index.php?id=2593 
 
 

The National Employment Law Project  

(NELP) has advocated for over 30 years on 
behalf of low-wage workers, the poor, the 
unemployed and other groups that face 
significant barriers to employment and 
government systems of support. NELP works 
to ensure that employment laws cover all 
workers; supports worker organizing and 
alliance-building among key constituent groups 
working with low-wage workers; helps workers 

stay connected to jobs and employment 
benefits; and on expanding  employment laws 
to meet the needs of workers and families in 
changing economic conditions. 
For more information www.nelp.org.  
 
Contact: National Employment Law Project 
75 Maiden Lane, Suite 601 
New York, NY 10038 
Phone: (212) 285-3025 
Fax: (212) 285-3044 
E-mail: nelp@nelp.org 
 

Faith-Based Community Organizations 

 
There are hundreds of faith-based (also known 
as congregation-based and broad-based) 
community organizations working on local and 
state living wage campaigns. These 
organizations are associated with the national 
and regional networks including: 
 
The Gamaliel Foundation www.gamaliel.org 
 
Industrial Areas Foundation 
www.industrialareasfoundation.org 
 
Direct Action and Research 
Training (DART) www.thedartcenter.org 
 
People Improving Communities Through 
Organizing  (PICO) www.picocalifornia.org 
 
Interfaith Valley Project (IVP) 
www.intervalleyproject.org. 
 
These organizations are dedicated to creating 
partnerships that cross divisions of race and 
class and many will be willing to find speakers 
for your Let Justice Roll Living Wage Worship 
Service or Event.  
 
For a listing of local and regional faith-based 
community organizing affiliates in the United 
States, visit: 
www.interfaithfunders.org/resources.html 

mailto:info@jwj.org
http://www.jwj.org/index.htm
http://www.jwj.org/LocalCoal/contact.htm
../../../../../../SLeslie/Documents%20and%20Settings/SLeslie/Local%20Settings/Temporary%20Internet%20Files/OLKD/www.acorn.org
mailto:natacorncam@acorn.org
http://www.acorn.org/index.php?id=2593
http://www.nelp.org/
http://www.gamaliel.org/
http://www.industrialareasfoundation.org/
http://www.thedartcenter.org/
http://www.picocalifornia.org/
http://www.intervalleyproject.org/
http://www.interfaithfunders.org/resources.html
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Sample Order of Service /Program* 
 
 

ñThere is nothing but a lack of social vision to prevent us from paying an 
adequate wage to every American [worker] whether he is a hospital 

worker, laundry worker, maid or day laborer.ò 
 

ðThe Rev. Dr. Martin Luther King, Jr. 
 
 
 

Welcome/Invocation 

 
Song/Hymn 

 
Opening Words/Prayer 

 
Testimonials from the Pulpit from Working Families 

 
Silent Meditation/Reflection 

 
Offering/Collection with Readings/Music 

 
Responsive Reading 

 
Hymn/Song 

 
Altar Call for Gathering Signatures for the $10 in 2010 Campaign 

 
Closing Words/Prayer/Benediction 

 
 
 

See suggested resources below from various faith traditions. 
 
 
 
 
 
 
 

*Adapted from materials developed by Unitarian Universalists for a Just Economic Community. 
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Hold an Offering or Collection 

The Let Justice Roll Living Wage Campaign invites contributions to help fund organizers, outreach 
materials, media work, website and other expenses. 
We suggest that at your Living Wage Sunday or event that you dedicate your weekly offering or a 
collection to Let Justice Roll. 
 
If you are holding a community event, be sure to plan time during the event to ask for contributions, 
rather than waiting until the end. 
 
Tell people during the service or event how much you want to raise. Set your goal beforehand based on 
average worship attendance or expected event attendance and what you think would be a possible 
average amount. 
 
Tell them that the amount they raise will help pay for a specific need of the campaign such as salary for 
an organizer in a state with a ballot initiative or a full page signatory ad in a major newspaper. 
 
Aim high. Be realistic and reasonable, but ask your congregation or community to stretch. 
 

Words and Music of Inspiration 

During the collection you may want to: 

 Read from the words of Dr. Martin Luther King, Jr. Ask members of different ages, genders and 
races to read. 

 Read from scripture. 

 Sing hymns or songs. 

ñLift Every Voice and Singò is a very appropriate and moving hymn for a Living Wage Worship 
Service on Martin Luther King, Jr. Weekend. 

See other sections of this guide for more suggestions. 

 

 

Your donations are tax deductible. Please send checks payable to: 
 

Let Justice Roll 
P.O. Box 2441 

Little Rock, AR 72203 

 

Donate online by clicking on the Donate Now button at www.letjusticeroll.org 
 

http://www.letjusticeroll.org/
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Advocacy and Organizing At the Worship Service or Community Event 

Advocacy efforts need to begin right during the worship service or event. Make sure that people know 
what to do and take action and sign-up before they leave. Elements to include are: 
 
1. Collect signatures and e-mail addresses for the Faith Leaders, Business Leaders and General 
Public Sign-On Letters for $10 in 10 to be delivered to the new Congress in 2009. See 
http://www.letjusticeroll.org/faithletter.html. [Note:  * Please interpret faith leader broadly to include 
Reverend, Rabbi, Imam, Director of faith-based program, Social Justice Committee Chair, Board 

Presidents, Religious Educators, and so on]. 

2. A call and sign-up sheet for volunteers to be part of a delegation to visit your elected federal 
representatives at their home offices and state representatives. (Or local representatives for city/town 
campaigns.) 

3. A letter-writing table with sample letters. See sample letters in this Resource Guide and the Letters 
to the Editors Sampler at  www.letjusticeroll.org/pressroom/letterstoeditor.html. 

4. Contact information for writing and calling your elected representatives. 

5. Information about Let Justice Roll and federal, state and local minimum wage and living wage 
legislation and campaigns. 

6. Petitions for gathering signatures for statewide ballot initiatives. 

7. Announcement of your next meeting and what you will be doing at it. 

8. Get commitments for coming to the meeting. 

 
 

After the Worship Service or Community Event 

Now that you have launched your campaign you will need to: 
 
1. Enter the signatures and e-mails you collected onto the Let Justice Roll website at 
www.letjusticeroll.org.  

2. Recruit more volunteers for your Let Justice Roll Living Wage Campaign. 

3. Join your local Let Justice Roll Living Wage Coalition. See our website for information on state and 
local coalitions. 

4. Stay in touch with the national Let Justice Roll Living Wage Coalition. Sign up for regular updates at 
www.letjusticeroll.org. 

5. Keep working with interfaith partners and allied organizations. 

6. Hold educational events and other programs. 

7. Organize legislative advocacy efforts for increasing the federal and state minimum wage and for 
local living wage campaigns. For Action Alerts sign up at www.letjusticeroll.org. 

8. Organize nonpartisan voter registration and GOTV drives for the 2010 elections among working 
families, women, people of color and young adults. 

9. Make the issue of living wages and fair minimum wages part of federal, state and local election 
conversations. 

http://www.letjusticeroll.org/faithletter.html
http://www.letjusticeroll.org/pressroom/letterstoeditor.html
http://www.letjusticeroll.org/
http://www.letjusticeroll.org/
http://www.letjusticeroll.org/
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Resources From Various Faith Traditions
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Raise the Federal Minimum Wage to $10 in 2010 
2008 Action of Immediate Witness 

Because: Unitarian Universalists as a community of faith uphold the inherent worth, rights and dignity 
of all people; 

Whereas: We have supported a fair minimum wage since 1961, passing a resolution supporting an 
agricultural minimum wage for migrant workers, and since then our sustained commitment has yielded 
more than three dozen economic justice resolutions, including a 1997 General Resolution calling for 
Unitarian Universalist congregations and individuals ñto work specifically in favor of mechanisms such 
as a true single minimum wage, applicable to all workers, that provides an adequate standard of 
living"; 

Whereas: The Unitarian Universalist Association and the Unitarian Universalist Service Committee 
are members of the national interfaith Let Justice Roll Living Wage Campaign, hundreds of Unitarian 
Universalist ministers and faith leaders sent a Letter to Congress in January 2007 urging Congress to 
raise the federal minimum wage (enacted July 24, 2007) and Unitarian Universalist congregations 
have supported legislation and ballot initiatives in several states to raise state minimum wages since 
2005; 

Whereas: The current minimum wage is a poverty wage instead of an anti-poverty wage, the 2007 
minimum wage increase was from $5.15 to $5.85 and the minimum wage is still worth less than in 
1997, when it was $6.95 in 2008 dollars; 

Whereas: By the time the minimum wage reaches $7.25 in 2009, it will not be worth much more than 
it was in 1997 and could be worth less if inflation rises more rapidly than the Congressional Budget 
Office forecasts; 

Whereas: The federal minimum wage sets the wage floor for all wages; 

Whereas: More than 800 business owners, executives and venture capitalists from every state have 
signed a statement asserting, ñHigher wages benefit business by increasing consumer purchasing 
power, reducing costly employee turnover, raising productivity, and improving product quality, 
customer satisfaction and company reputation"; 

Whereas: A minimum wage of at least $10 in 2010 is necessary to provide workers with a minimum 
standard of living; 

Whereas: The pay gap between minimum wage workers and CEOs grew nearly fifteen times wider 
between 1980 and 2006; 

Whereas: A minimum wage of $10 in 2010 would restore the minimum wage to about half the 
projected average worker wage; in 1968 the minimum wage was 53 percent of the average worker 
wage and in 2006 the minimum wage had eroded to 31 percent of the average worker wage; and 

Whereas: Low-wage workers whose labor is often exploited and invisible support othersô unearned 
privilege;  

Therefore, be it resolved: The 2008 General Assembly supports the Let Justice Roll Living Wage 
Campaign urging the 111th Congress in 2009 to raise the federal minimum wage to $10 by 2010. We 
urge all Unitarian Universalist congregations and individuals to participate by 

 educating themselves about poverty and requirements for a minimum standard of living;  

 holding Let Justice Roll rallies, workshops and worship services on the weekend of January 9-
11, 2009;  

 signing the $10 by 2010 Faith Leaders Letter to Congress;  

 participating in other Let Justice Roll activities; and  

 advocating with low wage workers.  
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Christian Readings and Prayers 

 

 

 

 

Scripture and Economic Justice 
 

The Bible abounds in passages that address issues of money, wealth and economic justice. As 
recorded in the first chapter of Genesis, God gave the abundant fruits of the earth to all people and 
animals for their sustenance (Gen. 1:29, 30). And God gave all humanityðnot just a fewðthe 
authority to steward the earthôs resources for the benefit of all (Gen. 1: 27, 28). 
 
This means that humanity has both the duty and the ability to organize economic life in such a way 
that all people can have lives of dignity, sufficiency and community participation. Because of this, 
Godôs intent for people to enjoy just and compassionate economies can begin to be realized. 
 
Jesus said, ñSell your possessions and give to the poorò (Luke 12:33). Acts describes how the early 
believers carried out this instruction (Acts 2:45). Paul writes that affluent Christians must be ñrich in 
good works, generous and ready to shareò (1 Tim. 6:18). John warns that Godôs love does not live in 
anyone who refuses to help brothers and sisters in need (1 John 3:17). 
 
Scripture addresses systemic, not just individual, issues of economic justice. The Law of Moses called 
for debts to be canceled and slaves to be freed every seven years (Deut. 15). Every fiftieth year, an 
equitable redistribution of land was to be carried out (Lev. 25). The Law also included many other 
public legal provisions for just economic relationships (e.g. Lev. 19, 25; Deut. 14, 16, 24). 
 
Isaiah censures monopolistic practices that deprive people of their homes and livelihood (Isa.5:8-10). 
Amos condemns exploitation of the poor through unjust institutions (Am. 2:6,7; 4:1; 5:12). James 
denounces the wealthy who defraud their employees (James 5:4). And Jesus himself promises a 
great re-ordering in which the positions of the rich and poor will be reversed (Luke 16:19-3; Luke 6:20-
31 and 1:52-53). 

 

The Trade Pledge Prayer* 
 

I dare to pray: Lord, let the world be changed, for I long to see the end of poverty; 
I dare to pray: Lord, let the rules be changed for I long to see all jobs pay a wage that enables a life of 
dignity and sufficiency; 
I dare to pray: Lord, let the rules be changed, for I long to see trade bring justice to the poor; 
I dare to pray: Lord, let my life be changed, for I long to bring hope where good news is needed. 
In the strength of your Spirit and inspired by Your compassion, I make this promise to work for 
change, and wait confidently for the day when You make all things new. 
Amen. 

 
© Peter Graystone/Christian Aid, used by permission. *Modified for Living Wage Worship Resources, Oct. 2005. 

 

ñThat world of the poor, we say, is the key to 
understanding the Christian faith é The poor are 
the ones who tell us what the world is and what 
service the church must offer to the world.ò 

ðOscar Romero, February 17, 1980 
 

ñIt is not enough to give soup and bread; this 
the rich can do. It is only for your love alone 
 that the poor will forgive you the bread you 
give them.ò 

ðVincent de Paul 
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In Our Hearing: A Responsive Reading 
 
Refrain Leader: Generous Lord, show us how to trade places to see with the eyes of the prophets 

Your truth. 
 

All: In Your mercy, forgive us. In Your grace, help us to hear Your word. (Continue repeating the 
refrain after each scripture reading.) 
 

Reader: Isaiah said, ñJustice is turned back and righteousness stands at a distance, for truth 

stumbles in the public square.ò (Isa. 59:14) 
 
Reader: Jeremiah said, ñWoe to him who builds his house by unrighteousness and his upper rooms 

by injustice, who makes his neighbors work for nothing and does not give them their wages.ò 
(Jer.22:13) 
 
Reader: Amos said, ñHear this, you that trample on the needy and bring to ruin the poor of the land 

saying . . . we will practice deceit with false balances, buying the poor for silver and the needy for a 
pair of sandals, and selling the sweeping of the wheat.ò (Amos 8:4-6) 
 
Reader: Malachi said, ñSee, I am sending my messenger to prepare the way before me.ò (Mal. 3:1) 

 
Reader: Mary said, ñ... The Lord has shown strength with his arm and scattered the proud in the 
imagination of their hearts.ò (Luke 1:51) 
 
Reader: Jesus said, ñThe Spirit of the Lord is upon me. He has anointed me to bring good news to the 
poor. He has sent me to proclaim release to the captives and recovery of sight to the blind, to let the 
oppressed go free, and to proclaim the year of the Lordôs favor.ò And he said, ñToday the scripture has 
been fulfilled in your hearing.ò (Luke 4:18-19, 21) 
 
All: In our hearing, Godôs word will be fulfilled. 
 

Adapted from a prayer written by Linda Jones/CAFOD, used by permission, www.share-
elsalvador.org/cafta/faith_eco.htm. 
 

Prayer of Transformation 
 
Liturgist: God, give us the imagination we need today to live in a land where justice and compassion 
flourish. 

People: Lord, hear our prayer. 
 
Liturgist: We ask, God, for the strength to help make this landðour nationða place where schools 
are well-funded; where public classrooms are much smaller and well-equipped; where public school 
buildingsðbright, clean, safe, modern and invitingðemploy well-compensated teachers; where 
student bodies look as diverse in race, class and culture as does the United Nations; where our youth 
and young adults are prepared to lead America into the first century ever to live in peace with justice. 

People: Lord, hear our prayer. 
 
Liturgist: We ask for the courage to make this nation one where people who get sick and need to see 

a doctor are never sent away; where people are fit and healthy; where mental health services are 
available to everyone. 

People: Lord, hear our prayer. 
 
Liturgist: God, show us how to provide, so that across this land everyone who needs a job has one. 

Give us the resolve to make this a nation where no one earns less than a living wage; where 
compensation between gendersðright down to each shiny pennyðis equal and men and women are 

http://www.share-elsalvador.org/cafta/faith_eco.htm
http://www.share-elsalvador.org/cafta/faith_eco.htm
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equally valued; where those who cannot work and the elderly are fully provided and cared for; where 
immigrants are free from exploitation; where corporations give equal weight to social responsibility 
and profitability. 

People: Lord, hear our prayer. 
 
Liturgist: God, help us to make fair trade of goods and services between nations standard practice, 

promoting genuine global harmony. Fill us with the wisdom to aid our nation to support the wise use of 
global resources with the aim of providing everyone with fair wages and livable economic conditions. 

People: Lord, hear our prayer. 
 
Liturgist: God, help us to live in a land where rolling hills and valleys are mint green, the sky is baby 
blue, and water runs crystal clear. Show us how to join together to clean up pollution and prevent any 
further destruction of our environment. 

People: Lord, hear our prayer. 
 
Liturgist: God, help us to make condemnation of varied orientations, race and ethnicities nonexistent 

in our nation. Help us to make compassion more than a word tossed around during political stump 
speeches. Help us to live in a land where monuments are no longer dedicated to the ñgloryò of war. 
Help us, God, to toil to ñmake things rightò so we never again to return to the dark days of bigotry, 
hatred and homophobia. 

People: Lord, hear our prayer. 
 
Liturgist: God, we pray that in our nation, we might see to it that no one in jail sits on death row 

because the death penalty is deemed immoral and cruel; that those suffering from substance abuse 
are medically treated instead of being sent to prison cells; that prisons work from a philosophy of 
rehabilitation rather than punishment. 

People: Lord, hear our prayer. 
 
Liturgist: God, help usðour church and this nationðspark a peace with justice movement, where 

faith with works and your grace has transformed everything. May these blessings, we pray, be acts of 
justice and compassion supported through Neighbors in Need. 
 All: Amen. 
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Jesus: A Low Wage Worker 

 

    

United Church of Christ ï Justice and Witness Ministries 

 
Jesus was a low-wage worker, just like too many workers in the United States today. Nurses 
aides, hotel housekeepers, farm workers, day laborers, early child care specialists, fast food 
workers, retail sales clerks and custodians are examples of workers who provide needed 
services but who usually receive wages so low that they cannot keep a family out of poverty. 
Jobs should lift workers out of poverty, not keep them there. We sometimes justify poverty 
wages by assuming certain workers are not worthy of living wages. But all workers are 
children of God, made in Godôs image. They deserve a living wage.  
 
Excerpted from United Church of Christ ï Justice and Witness Ministries, ñJesus: A Low-
Wage Worker  http://www.ucc.org/justice/pdfs/jlww.pdf  
 
Additional resources from the United Church of Christ 

 

 Low-Wage Work:  http://www.ucc.org/justice/worker-justice/low-wage-jobs.html 

 Worship Resources (created for use on Labor Sunday, but useful for any worship 
that lifts up workers):  http://www.ucc.org/justice/worker-justice/labor-sunday.html 

 General Synod Resolution  For the Common Good: 
http://www.ucc.org/synod/resolutions/FOR-THE-COMMON-GOOD.pdf

http://www.ucc.org/justice/worker-justice/low-wage-jobs.html
http://www.ucc.org/justice/worker-justice/labor-sunday.html
http://www.ucc.org/synod/resolutions/FOR-THE-COMMON-GOOD.pdf
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Unitarian Universalist Readings and Hymns  

 
 
Unitarians and Universalists have been actively 
supporting justice for working people since the 
birth of our movement in America. As early as 
1838, William Ellery Channing, one of the chief 
architects of Unitarianism, added his substantial 
public support to the óWorkingmanôs 
Associationsô that were forbears to our present 
day labor unions. He believed that working 
people were the children of God, and had the 
same tremendous potential as any human 
being, but that they could not truly manifest that 
potential until the gross economic and social 
exploitation of the day were overcome. 
 
Not long after Channing, Theodore Parker 
began speaking out about economic exploitation 
(See his sermon, ñPovertyò, for example) and 
was keenly supportive of the work and vision of 
Brook Farm, a utopian community founded by 
Unitarian ministers. Following in this vein, the 
great Unitarian minister John Haynes Holmes 
argued that individual salvation was impossible 
without social salvation, the liberation of all 
people from whatever shackles them. He 
described poverty and the attendant injustice 
that perpetuates it, as a ñsocial crime.ò Our 
fidelity to that commitment has been recently 

articulated by the General Assembly of Unitarian Universalist Congregations. 
 
ðRev. Aaron McEmrys, Minister, Unitarian Society of Santa Barbara, CA  

There is Power in Union: A Unitarian Universalist Guide to Supporting Worker Justice 
http://www.uua.org/documents/mcemrysaaron/power_union.pdf. 
 
Dr. King never lost hope. And we need to sustain our hope as well, to create our own ñstone of hope.ò 
I recall hearing those words, ñstone of hope,ò from Dr. King as I sat in a crowded room at the UUAôs 
General Assembly in Hollywood, Florida, in June of 1966, listening to him deliver the Ware Lecture. 
Dr. King decried militarism, economic injustice and the scourge of racism. He invoked the words of 
Jefferson and Lincoln, a call for Americans to live up to the ideals that this country was based upon. 
And he called for Unitarian Universalists to be part of this struggle, reminding us ñwhen the church is 
true to its nature, it stands as a moral guardian of the community and of society.ò 

ñRewarding an honest dayôs labor with a just living wage is the 

right thing to do, and advocating for fair compensation is our 

religious duty. It is only when our most vulnerable sisters and 

brothers achieve a basic level of economic and physical security 

that they can embark upon a ófree and responsible search for truth 

and meaning.ô Making that spiritual journey possible for all 

people is the heart and soul of Unitarian Universalism.ò 
ðRev. William G. Sinkford, President of the Unitarian     

    Universalist Association of Congregations (UUA) 

Unitarian Universalist Association  
2008 General Assembly Action of Immediate 
Witness (AIW) to Raise the Federal Minimum 
Wage to $10 by 2010 
 
Because: Unitarian Universalists as a community of 
faith uphold the inherent worth, rights and dignity of 
all people; 
 
Whereas: We have supported a fair minimum wage 
since 1961, passing a resolution supporting an 
agricultural minimum wage for migrant workers, and 
since then our sustained commitment has yielded 
more than three dozen economic justice resolutions, 
including a 1997 General Resolution calling for 
Unitarian Universalist congregations and individuals 
ñto work specifically in favor of mechanisms such as 
a true single minimum wage, applicable to all 
workers, that provides an adequate standard of 
living"; 
 
Therefore, be it resolved: The 2008 General 
Assembly supports the Let Justice Roll Living Wage 
Campaign urging the 111th Congress in 2009 to 
raise the federal minimum wage to $10 by 2010. For 
full text of the AIW, see p. 32 above or 
http://www.uua.org/socialjustice/socialjustice/stateme
nts/115810.shtml. 

http://www.uua.org/documents/mcemrysaaron/power_union.pdf
http://www.uua.org/socialjustice/socialjustice/statements/115810.shtml
http://www.uua.org/socialjustice/socialjustice/statements/115810.shtml



